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The effect of new employees’ Career Preparation Behavior on
their Job Satisfaction: Mediated effect of Work Value and

moderated effect of Enterprise Educational Training"

ByungHan, So~ JeeHyeon, Kim™~~  leedae, Jun

JunYong, Kwon~  JiHoon, Song

ok

KCCE “*Hanyang University

The purpose of the current research is to examine how new employees’ perceived career preparation
behavior effect on their perception of job satisfaction. In addition, focused on mediated effect of work value
and moderated effect of enterprise educational training to increase job satisfaction. A total of 843 employees
who have less than 1-year experience in Korean were included as research sample. Structural equation
modeling(SEM) and multi group structural equation modeling(MGSEM) was employed to examine structural
relations among the proposed variables. Results show that 1) new employees’ career preparation behavior level
positively and directly effect on their job satisfaction; 2) work value(intrinsic, extrinsic, structural) was also
effected by employees’ career preparation behavior level; 3) job satisfaction of new employees was positively
effected by intrinsic work value and was negatively effected by extrinsic work value and was not effected by
structural work value; 4) intrinsic work value was only playing as a mediating role between career preparation
behavior and job satisfaction; and finally 5) the enterprise educational training was playing a moderating role
between career preparation behavior and job satistaction, extrinsic wotk value and job satisfaction, structural
work value and job satisfaction. According to the results, significant implications were provided for new
employees and human resource development discipline in terms of career path, organizational educational

program development.

Key words : Career Preparation Behavior, Job Satistaction, Work Value, Enterprise Educational Training, Multi-group

structural equation modeling
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A= 929 370 180  .162 345 282  .044
p<0.01:#*, p<0.05:*
Awstal eAl Felskes HHEEE GA 2 dFoie BE 7|Fo] S50 SHEHEEA

o] &1 = KFornell &

Larcker, 1981).

2. 382¥o 43
TEIAL BN B3 JAJEE Hrlete AdATE IA ¢, AHHLAGE, RMR,
RMSR), SEHAFCE, TL), 2 FBAFAFAGIHE T2 & Sk & A7) A=Y
© 2 =605.626df=133), ’/df=4.554(p=.00002 HAF=7} Jehtom Ao AL BHE 90
oFold F£& APEE WA= o HFo] E ), B AFEIY HAFEE GFI=0926,
CFI=0.912, TLI=0.884, AGFI=0.894% UEh} Z3=r} R =3+ Iutx o F RMRS
(F 4) A72do MR+
Ao A 4 FEARAT  RARA S
TE x pak
GFI RMR  RMSEA CFI TLI AGFI
ZAHEY  605.626 000 0926 0.046 0.065 0912 0.884 0.894
p<0.01:%*
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7|du=nt olRjei, H19H M4=

0.05°]3F4 5, RMSEAE 0.08°]3t44E 49 mdolgl & 4 Qe & AdFEgoA=

RMR=0.046, RMSEA=0.0652 =.3&o] Aga Ao= et

w
™
sl
Fob

o, 2iHED 9 & BB U

, 1 =

£ A7edd Be e A% (29 29 2L, ATEAE Fa A%E AN o
&7} 2o

287+

A7 {ojehaIE |- 7Hel

sy

T
X
b=l
e
il

p<0.01:** p<0.05:*
(a2 2) X2 Ho|| st Path-diagram

D ALY AzEuPFo] YR vAE 9T
AFEY PHAT, AREAE A PE=0287, pOODARE FAHOE folat o

e AoR UEhdTh 5 A4 ARENBFAIH, A7)ee] Be4E
i A

o
o
=)

™ o
ftl

rir
:\xl:
rO
=
I
o
i
o
=
I
o
o,
X
>
o
rir
po)
o
fru
A
o
b
vl

2) APAHY A=EH Y Fo] HAAZRAWUA, A, F2)o A= IF

Rz2EHFFoHAA AJ7HEA=0412, p<0.01yF 29 FN2FHPTAAH 2 YG7HA]
(t=0.333, p<O.0)AE, JZFHFF>T2H ZAY7HA(=0368, p<0.0)BEE FAZHCE
frolatdtt. &, A IZEP AR, A7)sE)e] 5575 YA A Wil 4

AHE WA > 724 > gAFeoz Fop
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/ Neirslel HEFH|RE0] HPOIS| ojxle ¥3: Aeixlel opjEie JnsEe] TREY 2

(i =

ol%

3) AYAHLY A7 A, A, F2)7F AFA= vA e IF

AAAA Y YA F AQ7M -2 T (=0.181, p<0.0)ARE BAZ o Z AZ(+) 3
gk QA H A YT T E(=-0.089, p<0.05)ARE FHOCE FoFch Ed T2
A A7 -2 FE(r=0.055, p<0.01) B 2= TAXCE FJstA] askeh F, AP WA
2 AQ7HAE o FE YA F AR Fobxl vHE A AJriA7t Eold4E o

A F AYALS AREEe Yol

=5
o)A WA p—— pp— T
3 4,

N2ZHYE - R 287 065+ 352w
R LS — A A7 A2 - 4125
N2HYE —  AFH AHY7HA 333 - 333
A2ZE s - TR AN 368%+ - 368
WAz Ad7i - R 181 - 181
o4AH A7 — AEREs -.089% - -.089*

p<0.01:** p<0.05:*

4 AYAES A[QZEA, AA, F2)7F FAFRE A wAEG

AdA e AEFHE o] A7AE Bl AFUEoR e wiAEAE AST 2
ANZEHYF-UAE F 7R 0 (=100, z=2.913, p<001yFZT SAHSZ {9
FEFES YellaL, 1 99 BEE fFoskA Ut S AEFHPTS AAAES] 27k
o AN Y = o, WAA ATEAY wifEdE T HHEEFE v
T3, IZFHYE] 2 WAd AR A3 ARVF BAHOE Fofdy] wite] WA

e FEul N (partial mediation) $FTFL & 4= I ThBaron & Kenny, 1986; Hair et al.,

#

dfe ok

o

X
b
e
N

5) AYARY A2EHEF, JAG7EAMA, 9A, 72, IFUE FAY V9T FELY
zA357
o] ATe] BHe AREHPFo| ARTEH vlAE JFL AWnT, YAl A
A

AR A9
A, A, Tl WAL BASTA ST el A ENGE, HTR, AT
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A oA, ZduEEHAe] e A

oH Q}Ol%} T °‘°tﬂ HMﬁJJr <3 7>3 2t}
*8}& A <k E’_%]<mode12>9] X“Hi‘r%t% 13.20(Adf=14)
o2 FosiA EA

AR P g Sobel's Z
AZZA YT — WAH AQ7EA — AF5E .100 2.914%%
AZZA YT — AH AYG7EA — AF5E -.040 -1.869
AREYE — 724 A7 — 2505 027 1305
p<0.01:%*
(2 7) 7|1¢usss |/% Mot 35N #E 43
3 X2 DF GFI RMR AX(ADF) Ay? Dif Sig.
[ model 1] 1547905 288  0.838  0.076
FeFL A A h ' ' '
[ model 2] 1561.108 302 0.837  0.076 Ax(1H=1320 No Si
. . . 0 JL
Qo153 Aok (model2-model 1) .
[ model 51 1548294 289  0.837  0.060 A D=039 No Si
. . B 0 J1
ZEA Aok (model3-model1) ¢
[ model 4] 1560264 303 om6  ooel X (DT No Si
. . . 0 JL
fQ1nake, FEA Aok (model4-model1) 8
[ model 5] APGA=62.22
878, FEH 1610.123 322 0831 0.6l X ' Sig*

(model5-modell)

p<0.05:*

* O CEEE p=0.05 F7IE - df=14" *>23.69, df=1 y*>3.84, df=15 *>25.00, df=34 *>>48.60
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AH{5]|
et

S / NeALY IRFH@S0| FRE0| ojx|s Fe AYIIA|o| oiETe J|dusEHe| ZHED HE

(i

(% 8) 7|dus=d 7/F Hct 22415 xfo| 4F ZuH(QelFsig Mot 2E)

CEEET Asmsiesky @ ® & @

O AEZFAPF > A7 -2.027* 1.490 3.606 3310

@ WAH A7t — A7 -1.725 1.699 3.515 2537

@ A AfJ7HA — AR -2.573 0.732 2.074* -0.269

@ 723 AJ7HA - AFnE -2.341 1.103 2.984 2.304*
p<0.05:*
Uelgth &, 719u5Ede] e Jud fle Jde] RS YA st e

Ao g yeht %Xé dAo] FRFHUTE HIAF Zdl<modell I FEAF A 2 <model3>
o PHBEFE 030 Ad=DE PEIEEY 2(p=0.05, =12 F 384T}t F7] wjEo] A 32
o= fostA Al UEPFTE <modeld><] ¢ GAl, BIAF B <modell> 7] WSO
1236(Adf=15)2. 8 EEE9] (p=0.05, df=15°] # 25.0080 27] vl&ol] FAHSE F9
312 @A et S50l SR EI

W <model5>9] A9E HIAIYF Edll<modell> 7HY] (HBEFO] 6222(Adf=35)F CRIE
E9] (p=0.05, df=35)%] gt 48.608 Tt Z7] ol BAHCE foatqtt. 1y o] FiEe
F3 F2EHVHACEMOE 3PS o, A 7 /M sEEE dFHAE HalE
7] W&ol zol7t vriets Jok 1k SAHFTAA A AuEA FETh($F2Z, 2012; Myers et al,

o] SAFUA Aol SR W e
T2 AL AN dedT TRUAY 24 oA AR SAHFIAl FR
H aRstg A Ed<model2>NA ZIHREEH F5 J 1F BEATE Critical Ratios
of difference= &Q135F] CRZEO] [1.96] ol o] FHAS Wtk EAF R Fon|sl HEA0|E
e 4= ATHS-FZ, 2012; Myers et al, 2000). 423 7|duEEH] e A gl

N
rl
Bl
Ho
Fol
Y
o
30
rr
N
0]
i)
g2
b rr
-~
ox

A 71 ARZEn YT AL ]'—‘—(r—-0070 p>0.05), FN2ERPF-UANZ 2 F7HA), R
_,_ﬂ]agi_)gzﬁﬂ X]l:r’_7].i]’, 7.4 ﬁ_u]sgi_;ﬁzz‘l xlU7}x] gxﬁﬂ 11047]_;1]%11 131-51:,
T2 AYIA A FRE 7éi°ﬂ*1 frolgk atol7k Uebgtth WA, WAE A Y72 R

¢

A2 ARE Foft Ael7h Itk &, 714w E ol wet AdAele] =] E
& A 8 Fx2 AQ7EATE ARl vAls GEe] 2 4 o

Z19ugEdo] e JuH gl A 3 A2AS Andd A, A2 YT A T
72 A%, 7IdusEdo] e AL 1=0302, p<0.01°]3, 7P EEA] flE

s

rr
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7|du=nt olRjei, H19H M4=

EF3t AZA T Critical Ratios of
ZI9nSEd & J|dusEd 5 Difference
F2EH8E - ZERE 909 302%% yes
WAA 2 g7EA] - RN -215 207* no
AAH AH7HA - RS -325%x -071 yes
TEH AN - AFNS -144 137+ yes
p<0.01:%%, p<0.05:*
NYREEE | He 719a5EH fh) AY

e L
/| @% )

909+ 3023+

/ﬂgﬁ /g_m - e I

P ﬁ Y=g
\ ._Il.?ix'l
A AeH
(a3 3)

. 90)’

°£E
ChERIch FxEEEA 230 Cf$t Path-diagram

2 1=0909, p<0.05E EF TAXHCE fFosiitt A4, WHAA HA7HA TS AR
AL N1gdusEHo] Y ATS 1=0207, p<0.05E FAZFCE §93 W 7)Y usEH
o] %i% AL 1=-0215, p>0.05%2 froatA @Al JebEARE 9 A2+ A9 1 A2AF
2ol AFAT crgrol |1.96] wgte g ek 7+ foudt A2 ajolE 4T ¢ qch$-Eg,
2012; Myers et al, 2000). A, A HAJ7HA>AFUHSHZ A, ZIdagEdo] 3§l
v AL r=0071, p>0052 FosA LA veRd ®HHE VYduSsEde] gl Jde
r=-0.325, p<0.01E %ﬁlﬂg B4 QL vAE o eyt 207 F2H A7t
A-AFNE AR A9, 7|QugEAe] A HABE r=0.137, p<0.05Z FAZHOE {2t

HHE 7)1l SE-0] %i% AL 1=0.144, p>0.052 F54A A UeRTH
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/ AUASl FIZFH|T0| 2 RRS0| ox|E Fek Aol oiEntel J|dus el ZHEL HE

£ A7E FIH0R AYAde AAAUE TeHon BFoRA 2AYNE FriF
T 5 G Bk mAE) Sisted, A SolRe FHOR AU AREHYEol 4
AR, olu] AYrEA e W AETAE BT Yol ole]

A, AzEHYFo] AFUZ nAs FFE BAT A3} A=A YT oH TS A
e $AXME A fFofsldlth &, A A A AE2EH YTl EEFE A F
AFmEo] wold 4 9SS ouidth ole IZEHPFol MUY Foll glo Al A=
& AAste FHlske e /e 4EAd HYd FdFE A B o HY F
A& AN dFe € F Uve AT, AT, 1997, =, —':rt'd%‘, 2016; Lent

g & AAsh= Aoz L]-E]-‘,S: : 01—: 7]91e] 1}7]
Al Al7}°1 A71S8 S 257] AT ARMEYG 45 YA & AFREEL 02 ojojd Tl
O~

e Agolre] AT

=
5ol f_%g#i Rlo]l AQdel tisl zta e 7HXH, & AQ7HAE wokAlt 01% 7H°ng
AA7IA7E HESRA] E8eE a2y 9 Fudss gy oz AP & ok AP
THSchulenberg, Vondracek, & Kim, 1993)¢] ZA#tE 1 Wo] YX|gir}. &
Kalleberg(1977) 5] 3h9881& &3t WHAlZ AQ7EA, 9AH AQ7EA, F24 A4
FApEHe R TR A, BAAY QAH AU« F2F AYriA< 2
AA7 A o2 R EH o] e FIFBATL Fobalth ol /Mol IZEH TS sh=
Aol AojASE AQje] AAY By, BT 2 9 9o FUEY 29s FAShE
QA AP R A4, Aoldd, MY wHvFed Y 22 A WA 821e FA
st WAIE AQ7AI7E 382 7o) Eob A AeS Al

AR, AJ7R WA, AR, F2H)E AFNSe) vAEs 9FS £499 A, WA
AQ7HA A RS A RE BARCRE A fo3 v, A AQTA-A TS AR

A golatgon, FEH AYA-ATRIARE RolSA Gtk F AYALe



7|du=nt olRjei, H19H M4=

DA "k EoldsE 2
APt £25E Al ARREE Yold & YL JrBTh EF, Hel
9

B, UMV i 34 e A9

o 20095} QAT elshe, z% A AT £25E D3t Aol BhF 7}
: £ fA257] S8 AL g Ao Aol B
57] RolgomH ARuEe AWshl Heh e ARl U L aaE sk

Ho

& 24l 240 A2 OIRAA BE A dAA AP £ ALE B Rl
T 1A REATE, 4 ARG BE 1RA IS BelgozA Do) o BES
L e s, S AP e A @ A i S Peis) ] 4R

of @A) 22 9AF Wl RF olHAA e A Azt AN B 7HIE 717]
AFA B3 BAH PAE AP AT ARuZo| YopAA] Hrk BOE B AFME

F2A AY7Ael e ARHE GFUAL FOISA Wk, ol MY W A4
B SRR B A F FEH UL 5254E AgVHe] Folirke HYAT
@199, 248, 2017)9K ThE Asjolth, AYATIHE olo] T
3, 2ARL ARA BT QHEIL S| F71%o/k Foa BeloERE9 A % 4
477 Bl thet gRY 2B

f
)
rlr
=
)
™
o2
K
=
ro,

T

T
[
o
ofy
>
i
o
i
x
N
AY
r d
I

=7} Eobd 4 vk Bu Itk Y
2014). 1t APATFoA ] A wE pdst
Ao UXFA ¥1 Wiy g

N,
N,
ot
il
‘{ﬂ :‘m
=oox
i offl
=
ot

:é
;
>
rjg
ol
o
£t
ro
Jm
o
=2

uA, AZEHgFo] AT S v wf YA G A AA, AA4H,

A%, AR5 A ATDE AR FARL

W BB 7(partial mediationySFFHTE 1 2], i—%lﬂ]z‘sgbﬂzﬂﬂ 2117}

AoAgRE, Az dsoTEY AP-ARUE A2 fola walt %, A=
Zo A

& AYAASY HPRZ) AP e F v oma HAE M AE o)

£ =

=

obd = Ql7]ol(Dawis & Lofquist, 1984), 7HS1-S AFAl<] HVHZ 2471 2 %HB}E &&‘
getal 22 Aol yAA A|Q7HAE aefete] AMHRM) 52 2SHRD)T
=5 AR B3] ui7f Ede WA AU el RE fFostAl YR,

T8 & WAA AG7HATe] FdatAl AFuEe] dAEA A FdFE HA

6
ek
e
fo
N
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/ AAAHSl FIZFEH|T0| A FRE0| ojxls g UKo ofyfeTtet J|YulEHe ZHET

ol%

< ] APATE FAAE Bl AThA S, olS5T, 2009; Knoop, 1993; Mora, Aracil, &

Vila, 2007). WA A7 B FHLYTSE 2220 2 o] AE3sidg=s o] F

T S SRR FaA at AREE olE 4 Q7] wlEolthMiller, 2002).

AR, o] ATl AAE 7 JAD 7hd tue J2EHEE, AU, AFR
=

% 210 GFWA SAA YU WA F /AL ERD BE 2AER ol 4
23}, JlYagED 5, JQNGTAL B AT VA e VAN WAH 29
PIATIRE AdS 2E Az FAd0L Fol

2)
ATH Ol-t— X]i]?——_}%O]E(Super 19700 2 YA 30| E(Dawis &
S ALY Fr], A4, 7HA] Tl wEk AAEH, o
ANA Bag &S Tl APV Hobd
°‘E}— “—*1"44 G| gt ‘c‘?l lﬁz}li 247 A -2 7
a7 k2 el lﬂxﬁﬂ Q77 & AARLAFF Qe FFS AA W] wiolthAd
44, ?_.:HO:]‘T, 2010). TR F2F A7 FRE, Q) F] A Y7IA] A FRE A 29
Ae 79uSEd S %EH A ARukEo] MAE 2EEA7F et mebA 7]
YAF 1 ol 271EANF325%)0] 333 = AN E=THIAFTHS], 2016), AYAH
o 7|83 Boh &Aoo edtal ArkpihZ el AFnEe FEA7I7] A8, AA
Z A A7k 9 72 AG7INE Ad Jos e R Bo g dild ZAF A
do] aghs AT

olggt ATAA}E H}%Qi AU 22 o ARES —1%0171 Skl /\W%‘jg ik
Aot 2ok AR, A9A S = 72

M5 2] 98l Laéﬁok gty A&t Hiep 2ol ﬁi%ﬁlfﬁ%a— A= /\I7P°1 7‘01%4_
YA & AR o] Foly Tk T E2EHAE BFe Tl A AP AAAH B
T Frete AAA AQTEA Bos Qe AA, Ao E S WA A
74 7F B EH, Olb ﬁ% YA T QL] AFRES OS5 EFolA 8}% % 1 HAAt &
A, z22 ’%‘J&Oﬂ 1% YA 9 Z‘%‘ﬂ?ﬂ% a3z 0w vfofste 7H°Ur

*L

DL A_ Fﬂ
N
ok E

% AR} Yasick Ol% iwr G AdbE A agAsl Ao
s
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7|du=nt olRjei, H19H M4=

&5, TFRE S AF 94 248 T8A sk /RILeE Jduge B 29 AR
7HIE HAM2 7ol w71 wEolth. wobrl tiZIdell mlsl F47]de) Ak 1d ol
278 AEL =0} 1 YooE st wE B B Agurze] g2y wjEolrx 3}
A, F27190] 7 @FEEAe] UF Ao nsEE Fojd e dFEUs A
do] §lal, wEFHS AR AT = g A o= s Akl

%, 2011). webAl, 22 ) HRD BEAk= A YA A 9
PIAE 2 5 92 B oz APuEon AR
Ak A, & AFolMs AA7IAE dddTet 2ol WA 79} AH ZRA|2ks i)
Aglel FRE o), ARA AAE o] AUrAel AGE e FEATl
485 E %ﬁir/} ol HT UAADMNT Zoke] Mze EU 7] AEA e A=
aH= HRDASESE 1 ulo] 2R 4 ek

2o, 01 ATE FdFLEARANA AFsHE dEA APols HZZAHGOMS:
Graduates Occupational Mobility Survey) I'@H|O|HE &8st FAMatch oo wal, thekst
FES WFes o] &oldt Aol ZAsHARE 7Idug4 el gk ALdt

ZA) A
Holth, YA} 2 AP 2718 Z 0] 52 AAA, I SEdd g Ao EE 2
A3 Ao B2 € T e USIAY, FF FE5ATE T VIS SROIT,
OffJT, FA LS, dAnS 5 % A7), 58, W8 5o O AQ7HA, A5 5o I3
AE A¥E ot ok A, WSS AU OZA BFAMIAFA, G848 T
MAEA ] EASAT. o] ATl MAEEE AL 24 e AT SE3T SHO| FHE
A ZPAR, FEAFAME AT BAAE, 4%, FE, A 9l wE Aolde A
o davt Aok AA, AJARL Y] ARRiSe] JEFe mAlE 7S BASHA 3 @A
b elth 2% 3fel B4, WA 2 BASH 5 AUHA U 6o ALE 1D ¢
ARl T4 77t Basi,
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FaEd

A4 2007). AAALNE Aot A& M2 P
(Translated in English) Kang. D. (2007) Human resource development: principles and applications. Seoul:
Hankyngsa.
s, ¢AAF 010. AFHE7], WAA HAJ7HA], 2ol s AR E s
RAEZHY g VA= I Malss|x]: 74, 1531, 161-175

M

(Translated in English) Kang. W., & Ahn. G. (2010). The effect of achievement motives, internal work
value, and career barrier on high school Students® career attitude maturity and career preparation
behavior. Korean Journal of Health Psychology, 1X1), 161-175.

A, 429 (1987). TR Y A FTEL A el A Hw AT
Zdth Mokg 47, 5, 109-127

(Translated in English) Kang. J., & Kang. E. (1987). A study on the comparison between technical high
school students and vocational training school students in terms of vocational viewpoint. Saemau/
Res. Gyeongsang Natl. Univ. 5, 109~127.

sk AR, A4 016, T271Y A wgEEe] AR 9 AR ] v
= 9F MFTEAT, 12, 19-25.

(Translated in English) Kwak. N., Tsedendash. T., & Chang. S. (2016). A study on the effect of

>

education and training of small businessess on improving job satisfaction and job performance.
Industry Promotion Research, 1(2), 19-25.

AAHY (2005). ALAtIS| o|Ro|zof| HES ol Rolof Zhst AT A2 F=o]Tolrsa,
HAHeke] =

A< 2000). ARdHAESt Me Alarkzg s

(Translated in English) Kim. B. (2006) Occupational counseling psychology, Seoul: Sigma Press.

e, AR 1997). el ANe2AdAYrEd ARZEH T B 3 o) {3t
TelElEER] A 2 A2RE, 9(), 311-333.

ek

(Translated in English) Kim. B., & Kim. K. (1997). Career decision level and career preparation behavior
of the college students. Korean jJournal Of Counseling and Psychotherapy, A1), 311-333.
283 oA, §d4, FuF, T, £33, FHAY, AAE, A0l g2

(2013). AZ7gHo| & AL SA|AL

a0
> 11 O

(Translated in English) Kim. B., Lee. J., Yoo. H., Hwang. M., Kong. Y., Son. J., Kang. H., Yoo. ]J.,
Lim. E.,, & Son. E. (2013). Career counseling. Seoul: Hakjisa.
7]:!032(1, 7&@:}-@] ]-E. l:ﬂ—Oﬂﬂ] O]-I:ﬂz—] o])\l-z X]—)\]-7] (2014). 1] Al A Oé% _i,_?-fg]_li_ %1710-4374.
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Zlgdnsnt i, 192 M4z
ANNQS) AT MDAT, BRAYHLS| SLHRIRIRE, 467482,
(Translated in English) Kim. Y., Kim. W., Ryu. S., Park. Y., Ahn. B., Lee. S., & Jang. S. (2014)

Comparison of organizational cultures between public and private corporations for pursuit of
knowledge management. Proceedings of the Korean Association for Local Government Studies, 467-482.

224 o13). Y Fx 9 A2FAYTo] 1F HAAY ARNEE HAE 9% Zzn
FoTF, 26(3), 43-60.

(Translated in English) Kim. E. (2013). The effects of employment goal and career preparation behavior

on workplace satisfaction of high school graduates. The Journal of Career Education Research, 243)

43-60.
AAE, N, Aok cotn. ARRET A2H% kel BAGIA F4H Aol WA 7

A7EX#e vyl a3t Z2nSAT, 24(1), 1-23
(Translated in English) Kim. J., Hwnag. M., & Kim. A. (2011). The mediating effects of positive self -

observation and intrinsic work value between experiential activities and career maturity. The Journal

of»

of Career Education Research, 241), 1-23
A o1d). M- (AR, AP0l ARSI AAA Pl FIAE G KIX

AN FAAE TSR TATEHANAT, 1603), 87-104
(Translated in English) Kim. T. (2014). Effect of person-environment(job, organization) fit on job
Academy of Customer

I HadelT, 180),

satisfaction and customer orientation: Mainly on KTX train attendants
[

01'

Satistaction Management, 143), 87-104
A7t o1y, BAade] Az o] AREn Pl mA= 9

@714,
self-leadership on the

85-113.
(Translated in English) Nam. K., & Kim. K. (2011). The influence of adolescent's

career preparation behavior. Korean Journal of Youth Studies, 187), 85-113

Ae=dat AJ7HA. na2IHT, 190, 223-242
. The Korean Society Of

d=d. (2005). AFE
(Translated in English) Nam. S. (2005) Major commitment and work values

CRR R E PR E RS

Educational Psychology, 141), 223-242
% B8, SAF o1y, HE Adse] Wk A
A A AR BEEY M ERE FHORE HPu|AT, 301), 2949

(Translated in English) Roh. K., Park. Y., & Hur. S. (2011). Analysis on the relationship between youth
experience in college education services and job transition. The Journal of Vocational

TELE X2

workers"
Education Research, 3(X1), 29-49.
SAY, A, HAY, oS, olad, Mz, A, =7 o08). HES
#7009 AT AL BFTEARY

AMEQ FFHA =3
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(Translated in English) Roh. K., Kim. M., Byun. J., Oh. S, Lee. H, Jeon. Y., Jung. M., & Cho. K.
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