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o] Y A% Wslsly 9tiMcDonald & Hite, 2016; BH-35 7€
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2 27) AT oleloll = BHAAL L /N1 7HA), 4%, BAlel net AYE A U
UEE AdoE WS A F= v 72Meijers, 1998), 5783 24 8704 A4l s
FATES 3 F= AR URtez o= lthFugate et al, 2004). A4l o

= al, g g dAH &5 T FEe A 7k Aol
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2o WS A MAEAE, 201602 BY% ATk HoE Fiste] B AEAA
2 Arlel Al Y S35 AdYstal F717] A% Fee S AAA JNke AlEsial
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thMalka et al, 2021). Meijers(1998)7} A&AAA 2] FAL A2lo] W& thatel 97 tae
53 e FEAgo R o]Fozitta P NI A sAgoE HES Wl
7} *§7lj 7ol gk %‘-‘QO x457} DPE}X THAdams & Marshall, 1996). Carson3} Bedeian(1994)
35 A st A =l =] It

"1 [¢)
w. o J&@Oﬂfﬂ etel AR e Se I el £g0] BashL, AUl 2
AN THe A B0l ARL JIAE <8 TRE AANE A AoA A=A

e A B Bt gl

Y. BEAALT AL 7H‘§ Hl 2

L3 AE R Wl A ARl AHojst= Md o ATAHA, AUA
A Fol Atk oA E—‘:r YA Y3 o] B1EF AY oA ALl ARl ne} 7
AEe Moz, 201D A /i g AEAA LS NdS BEatA olsid Zavt
ATHAAE, FAAE, 2015; Fugate et al.,, 2004).

A e s A ERole Identity)> 574 GTolx ARle] gk #HF O ZRiley &
Burke, 1995) 7}Q19] H&ol YX|3t= A& 3t=F 5715 Fo{ghckFarmer et al., 2003). 2%
A "(Occupational identity) Aalo] Folal A QA &AL H7|E dsk=rtol tig T34
7+zvo Z(Kielhofner, 2002), $17F BA9] Egld, AAA, XA, AAA WS oF ¥o3}
v MdoE A4le RE dolut A Qe &, o7t AE-S Fste QIRE Ao A3zt l
A 843 A&2-83tHUnruh et al,, 2002). 2244 4(Organizational identity)S %2]2] 4

ol A& EAJ(Albert et al., 1985)0]1#F th& &3 st ‘g7t F7UAA” o o
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Occupational 2 (#) Apalo] tolal A EA7L H71E Pdh=rtel
[dentity A A 3 230l 77t
Organizational =2 vre 2as slel el Frald” o o
Identity A4 2222 AolE= A &4 e
A _
i ZAlo] &3 = S 7 gTol Al
Professional A4 alo] &3k el dis) zh= Bj=gt
Identity AEAYE O AR FHdelM A JHSAA x2S
gA AEA 02 Ash= Z2AAQ Hr)

2 9% re A4, Ao AEF FelA AAPS o

& NdolBg JAFE mle o
Ho] th=tFugate et al., 2004). o]x3 AEAA o] A
A A7 w7 o] v M3 3 99| Jido] 2l A% F5d et vk 3

o el AT FEe dEoz AT oA A sidol Aol 23 AR FHe=
S E o B2 (2, BT, 2004) 2R Ao el wiek AYAA ol dA <l

Al of® ofu7} QleA] AWEE 2 ot 9le Aotk
2. 3YRAN &4 =7

U - 9] A %P%ﬂ BEAARe] ZA ETES A7) ¢o& AvEY ta A
A, Holland 5(1980)2 2934 A A4 (Vocational Identity)S zFAle] B3} #HA, Aol tighH
3o ePg A9l 13S zh= A1 07 Aolslal My Vocational Situation ScaleS 7HHaksitt. o
> 748 ZAA(career decision making)#} IHE tiF-Eo ojH S0l AAH A &A, A

v T 5E 3 9 1A Folgel 79t Ba AYA AAES 7P o gnkE
S Uy 4 d= S Foa ok My Vocational Situation scalee A7) 2214
(Self-Competence Identification), 247 X o]&ll(Understanding of Vocational Information), A}7]0]
3li(Self-Understanding)] 370 8lo & FA =0} Qith Ao} ¥ S & of APAAA
Aow T2 A% Ao g JAE 7 s & 5 Utk

73 e %g A -d-& Career Motivation Scale(London, 1983; 1993)¢} Career Commitment Scale(Blau,
1989; Carson & Bedeian, 1994)2] M2 &-8-%%lck London(1983)2 749 &~7](Career Motivation)
E NR1S AEAAA, Aol YIS mX= acld tist TFY, & AY 20 AHgs W
31585 WSk dde N8 B A 24 ‘; 3502 Ao|atal Career motivation Scale
< 7NEskHTh Career Motivation Scalee 732 e+ A(Career Resilience), A= S22 (Career
Insight) 2 7444 (Career Identity)e] 37019 £Qlo& & 17880z AT ojwf AY
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A3 AL 7o) Ao A v T8RS YEl= Zl(London, 1983), AFE
o] Apple] PF-oF TH-3h= A o) AFalg Aofshe AEo Al B Fofof WEkolgkal A<
gItHLondon, 1993). London(1983)¢ll w2™ 78143 g7 Fred(Work Involvement)e} #]9]
&l tid S Desire for upward mobility)et= + 719 8102 FA=H HAHAGAFo] &
S o g2 d9un Ay WLy} ko Bt} Career Motivation Scaleol| A 7324 A
ol that Belg & w, FYo] AR vA= FF sl == A, ANE A A,
ol 5715 Foshs 2= QA9 5, AAd s EF oFa S & F Uth

Blau(1985)= 73 &%(Career Commitment)< AF2lo] Mgt 2go)A dstaxl s F71
ool AT T ARl d Ee e ek ity HERZ AHosty, Y a%1es 74
% Career Commitment Scales 7R3t} ©]o] Carson¥} Bedian(1994)2 @ 212lo] obd 7
g4 A(Career Identity), 74 =A|&(Career Plan), 7=+ 4(Career Resilience)9] 3712 29l
o2 745 Career Commitment Scales 7Nt olu] AHgA8- Al A™e 71
13 A BAS FAe= AoZ Aosnh Career Commitment Scaleol A 748 A4 A&
A tg A9 A SHE OHFIL S & T ok

2 AGAAAN AFA FE ALE 24 == Verbruggendt Sels(2008)2] Career
Self-awareness Scalee]t}. o] thshy gl 15dHAo] opd AY AEs e AAvE o
Aoz 7Y ArFEA(Career Self-directednes)o]  #F7]  Q12)(Self-awareness)¥  2-3-4
(Adaptability)oll 28 @42 Zle® Hokrh o] Fugatee} Ashfors(2003)2] 7] <14)e) o
g BOE Mo g X oy, JHA] B BTl tid 1As SAstA e A &
o' ‘o ofHI e Z L vk, vl ool thAshs e ¢ ok v A
g e AR W BAAHQ o] FSiRlA] ¥ar itk Fo|tiVerbruggen & Sels,
2008). o]5L AFAANAS A7) R2|(Self-knowledge)& Z43F =74Raabe et al., 2007}

%
g5#49S 4= E7london, 19934 et Z&-S 7|HEoE sl @Y gRlo=w =
A3tal 9t} Career Self-awareness Scale®] 7% ARilel tfs)] Q12lstar, o]d gtA| PFdl=
S0l 2HES B3 QUth ol W& o] I - QollA ATE AY AAG ATl o
G FA =0 AHEEHI e, BAEAALE AY srIU AY 299 ot HEE S
AH7|% &k, 9= WeE SR Stk 34 =Tl BEARFALY HEE A%
BF, AXE BF X% s 7 7R AET BRI s 5 duEA skt
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ek oA ATe U AT7F B A (Career Identity) 79, =2 A4(Career Identity) 7
H, =9 A7 PR F 460tk AEABAY d7+= London(1993)¢] AE A AT
N AIFEAT U] JEAAALA e A= AR AFHE Ho i, AR
A8 HAARI ZAFQ015) A7-FE BASEHAY. s - o YA A=E £EE 4
HEHA 20201 o] Foll ZEatA A7) o] FolA L vk 1Pl sfejellA TR T Bol
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gt Y #H Ood d7ESe] EEA S-S I F AT, A, 2014).
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5, o[AE, 1), AHRALe] AFRokel AEIE AR glo] FaF 2L & 5
[e]

tKYang et al., 2022).

<& & o7 oy BMZn

23 447 ft/’j]
0,
TEAN= A4, B4 AE Bk o
1 A 247 T solezel A9, 4Ho]A, o
A9, volE 8 2 :HolE
ATE o} AX U,
154}, @4 opl, AckEERol IT
AU, oSt etA, WAl 15
i=] ol 3 = ¢} ) ) )
2 | AE R A T aa e aebry, a9 ez, 29)
AFE BAL oA A9 AETL AA,
s
; o AGA, SISt 9= AAA, il
wZelA, AR S @D
- SAEAA, LEANZ A, 39, 1
4 Al SARA 24829 ®
7' 8 Ad o= 2 1
> SEAR T M
6 | R Eg gy O
7 e S &)
_ 52%
0.
A 100
AT el 5 A970E 9os 9T U9 9 AT 7 IS el g

2. ZY9AY 34 =7

Y AEAAE F8 =7F BAS Ao U GE e 2tk B AFolA Fu B84
= T8 25 Verbruggen} Sels(2008)2] &8 =75 AMESITh WF #Ao] A8 YRt
A & A7 39, o] Q01D S MQHES ARERE A7 13, o] Xl Wkie] 3] dRE
TR AR A7) 3Ho 2 UePgTh Verbruggens} Sels(2008)¢] Career Self-awareness
Scale] Y3 6EES T2 ARESE AT TH F 49ola, &S AAISALY A5k 4

T B SRR SAT A B 3ok = 5 79 B Verbruggen¥} Sels(2008)
9] Career Self-awareness ScaleS AH-&3ta J=t], AR ult} 653 AAS AHs | = st 1
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o g2 3k Aol A= Verbruggen} Sels(2008)
7} 1EF v 5, 2020), Holland 5(1980)¢] My
Vocation Situation ScaleS ARE-3F A7} 4HM(ZEZ, 2017, 7478, 2017, A9, 3, 2015;
A&, 272, 2009), Dignan(1965)¢] Ego Identity Scales AR&-3F A7} 1H(Z 1A, 2004) )
At o] el A2AHAZ A9 F4 =79 et gk A7t 1H(0]Be} 5, 2014) gl
ot JZAANAHS ZH48h= =2 Holland 5(1980)2] My Vocation Situation Scaleo] th AR&-
HAwS 1T & A8k 5 IEZAAN S =75 A e <E o9 2ok

9] Career Self-awareness Scaleg AR&3H
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ness o]471(2011) W<k, = = 1
Scale(Verbr | A1%:71(2016) 44 B¢ AvIEl 52020 5 1 aw
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21522017,
2B-31997) Wk c 8 |
AW, HIH15) 9
nd et al., A Ho}|(2012),
1980) | ©m4(2015), o AE(2017) 1
A FARaES
o A7l AHER = B Bl
A Bt
Ego
Identity Ego _Identlty Scale’¢] oz | ]
) 150538 %2000 21 4(2004) oo (14)
Scale(Digna 2wt b
n, 1965)

=k

o] AMEH FA =7 <o 2 AHeshd vt ok AA, Career Commitment Scale-2 Blau(1989)
o] 73l A3 Carson¥} Bedeian(1994)¢] 7¥kst A = 7171 At} Blau(1989)7F 7§sl =4
E79] F 353 Carson# Bedeian(1994)0] /Waet 4 =79 3 55 I AHES A7t
19H(Kim & Kang, 2017) 91131, Carson®} Bedeian(1994)0] 7§#Hat 238 AR&3F A7} 8 Q%L
CHPhillips & Blustein, 1994; Lin & Chen, 2020).

E4), Holland 5(1980)] 7§&3F My Vocation Situation ScaleS Kim3} Kim(1997)2] ¥kt 7
S AHR3E A= 19 0] TKGarrison et al., 2017). AR, AEAAA ) =4 =72 London(1983,
1993, 1997)¢] 7§¥+3k Career Motivation Scale”} AFE-E|1t}. Career Motivation Scale(London,
1983, 1985, 1993)9] FaHe A AHEd A7k 3H(Otengei et al., 2017; London, 1993; Pas et
al., 2016) AR} YA, Dobrowe} Higgins(2005)¢] 7Heter AE2 AAA =4 =7 Professional
[dentity Scale)q= ©Y 8% F 4EFOR o] A =45 AT dFE F 3o tKPraskova
et al.,, 2015; Ma et al,, 2020; Khan et al., 2022). TR, &4 tid & FaAke] AEAAE =4
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AR A7 5 H(Hu et al, 2022; Sun et, al,, 2022) AA

71et 24 =771 AANEA e A7t 18(Zhao et al., 2022), 23 =72 £3] glo] I
&k A A" A7} 68(Duan et al., 2011; Gonzalez-Roma et al., 2018; Haibo et al., 2018; Lian
et al., 2021; Malka et al., 2021; Phillips et al., 1994), &4 =79 &X+= A=A oY “AHAA
A7 AY A7) Gt Ee AE Boloddl tid W 2 oo B4 o B £F2
2 AEAAS 24 A7 F H AJATHAIK et al,, 2021; Cheng et al., 2021).

ol9lo] AYAAE A =7 /ML 9L AFol| thd A7 3H(Carson & Bedeian, 1994;
Wendling & Sagas, 2022; Tong & Gao, 2022), &4 =7 vl 77} 138(London & Noe, 1997)%1
Aoz IR, =2 AHAAL S =75 A3 2= <& DI 2o
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Career Commitment 1
Scale(Blau, 1989; Carson Kim & Kang(2017) 3 3
& Bedeian, 1994)
Cc?n?rrr?i(:rrne Career Arora & Rangnekar(2016), Carless &
) Bernath(2007), Coogle 5(2006), Kidd
nt Scale Commitment Scale . 8
(Carson & Bedeian & Green(20060), Lee & Eissenstat. 12 25)
1994) ’ (2018), Lin, & Chen(2020), Phillips
=(1994), Wilk & Moynihan(2005)
My My Vocation Situation
Vocation Scale(Holland et al., e 1
Situation | 1980), Kim & Kim(1997) Garrison §(2017) B
Scale Hek
Career Motivation 1
Scale(London, 1983; Otengei 5(2017) 8
3
1993)
Career Motivation 1
Career Scale(London, 1985) London(1993) > | @
Motivation Career Motivation
Scale Inventory(London, &
Noe, 1997), the SCP = 1
(2008), the Proactive Pas “5(2016) 4 3)
Coping Scale
(Ouwehand, 2005)
Professional Identity Scale Khan 5(2022), 4 3
(Dobrow & Higgins, 2005) Ma $5(2020), Praskova 5(2015) ©))
Nursing Career - 1
Identity Scale Hu 5(2022) 21 3
BB Professional )
Identity Scale for Sun 5{(2022) 30 3
Nurses

B2 An 2 AEAAN R WdE ATME 25 Verbruggendt Sels(2008)2] Career
Self-awareness Scales A&t TE 9] AT AE T Ao Hlate] Thket 24 1S A
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3. 73YRAY B4 H

AYgA ol 2 ofd Wt BAVE JeA AHEd A <& O 2k AEAAA
AgPHgele] AAE AuE AT= T 8H(17.4%), =9 108(2L7%OE Vet A e
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2 8 6 1 15
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32
AR A A
9] HE A4 10 14 8 63.1)
=1 27 10 14 8 32
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A 18 20 9 47
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A A%, ABADAY, ARd, A ) duns 2YEea9, A, A7 AR, 49
A o] YoM BE AYRALe] T TS A Ao HHT LA ABA
% % Wl w7 YA FHH G ehiths oa% ATFNRAY, 2016; BAE,
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o APARAY 3WEAR, 2017; FAE, 2016, AAF, A=A
3, 2015)
o AR AY 1HEFHAH, FAE, 2015)
o AY M AFRAM FHza g 1WA, Bzl 2019
o AW 1HEAE, 2017)
o AR AEA 1HEEIY 5, 2020)
o AR IHEFAAE, ZAF, 2015)
Lf o FEAF] AR VHGFSFE, 2017)
o AZE A9 YA 1R, 2017)
o AE(9A) 1HFIEA, 2004
AZAAA |« Yol(24A o)) 1WA, 2004)
(3% o WEFEUD) 1R VA, 2004)
o THAIEE 1H(FA, 2004
o AYEA HEAYY, 3, 2015
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o FHe) A& 28Ma et al,, 2020; Khan et al., 2022)
o F32 sk Fro] 1(Abadi et al., 2022)
. FE<9 1H(Abadi et al., 2022)
o A F 138(Otengei et al., 2017)
o 917 X 1¥H(Zhao et al., 2022)
=9 | AEAFAY |« AgH AL 18(Zhao et al., 2022)
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o 72 7% 19(Cheng et al., 2021)
o AAH 43F o] 1¥(Cheng et al., 2021)
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AN2ARAG |« 24438 HEESE, 2017)
(%) o AdEAEE 1HGEEE, 2017)
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o o)Rlol% 2#W(Hu et al, 2022; Kidd & Green, 2006)

o JF-E9 1¥(Lee & Eissenstat, 2018)

o Z1RukE 37(Duan et al., 2011; Hu et al., 2022; Zhao et al.,
2022)

o AX Az 1H(Malka et al, 202D

o 7Y ~EY 2~ 1H(Praskova et al., 2015)

=9 | AYBAAL |+ AY A¥ 1¥Khan et al, 2022)
== (14%) o 187FsA 28 (McArdle et al., 2007; Praskova et al., 2015)
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o 18 17(Gonzalez-Roma et al., 2018)
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o 7Y AY-4Y 2E# 2(Praskova et al., 2015)
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Abstract

An Integrative Literature Review of the Career Identity:

Focused on Empirical Studies Published in Korea and Abroad*

Kim, Chunju (Hanyang University)
Nam, Kyomin (Hanyang University)
Park, Eunsil (Hanyang University)
Song, Jihoon (Hanyang University)

This study aimed to explore implications and future research directions from the perspective
of HRD by analyzing research trends focusing on Korea and international literature on career
identity. To meet the purpose, 46 Korea and international articles that studied career identity
were selected and analyzed, and the results are as follows. First, there were differences in the
period of career identity research targeting office workers in Korea and abroad. Second, the
subjects of the career identity study appeared in the order of corporate workers, and experts,
and it was found that career identity is an important factor in performing duties in organizations
and growing as experts. Third, career identity measurement tools focus on cognition and
behavior, and since the same measurement tool is used for subjects with different career goals
and directions, it was confirmed that it is necessary to develop measurement tool suitable for
concepts and research subjects. Fourth, various studies have been conducted on antecedent
variables, outcome variables, and mediating/regulating variables focusing on career identity, and
it was confirmed that positively related variables can be used as job resources. Based on these
research results, trends in career identity research were outlined, and theoretical and practical
implications for career identity development were discussed.

[Keywords] Career Identity, Integrative Literature Review, Empirical Research
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